NON-REPRESENTED / CONFIDENTIAL/ APPOINTED EMPLOYEES

7/1/2024
NON-REPRESENTED
Current Salary - FY24 COLA Increase 3.5% - FY25

Employee Annual Biweekly | Y orouP Annual BiWeskly Notes
Elizabeth Robinson $68,653.78 $2,640.53 $71,0586.70 $2,732.95
Liz Sjoblom $78,656.50 $3,025.25 HCME 110 $81,409.38 $3,131.13
Colleen Cox $76,808.68 $2,954.18 $79,497.08 $3,057.58
Michelle Hammond $77,221.58 $2,970.06 HCME 120 $79,924.26 $3,074.01 (i
Adrian Gonzalez $77,209.60 $2,969.60 HCME 130 $79,912.04 $3,073.54
Sonny Bengoa $90,000.04 $3,461.54 HCME 140 $93,149.24 $3,5682.69
Stephen Girardot $115,196.38 $4,430.63 HCME 150 $119,228.20 $4,585.70
Anthony Gordon $125,217.30 $4,816.05 $127,240.62 $4,893.87 b
Sean Wilkin $115,949.86 $4,459.61 HCME 160 $120,008.20 $4,615.70
Jeremy Peters $113,740.90 $4,374.65 $117,721.76 $4,527.76
Damon Kuskie $121,470.96 $4,671.96 HCME 165 $125,722.48 $4,835.48
Wendy Maddox $133,791.84 $5,145.84 HCME 170 $138,474.44 $5,325.94

CONFIDENTIAL
Employee Current Salary - FY24 COLA Increase 3.5% - FY25
Annual Bi-Weekly Hourly Annual Bi-Weekly Hourly
Michelle Cook $58,614.40 $2,254.40 $28.18 $60,673.60 $2,333.60 $29.17
Shauna Tolotti $60,132.80 $2,312.80 $28.91 $62,233.60 $2,393.60 $29.92
Michelie Cipra $50,648.00 $1,948.00 $24.35 $52,416.00 $2,016.00 $25.20
APPOINTED POSITIONS
Employee Current Salary - FY24 COLA Increase 3.5% + 2.5% Merit - FY25
Annual Bi-weekly Annual Bi-Weekly Notes
Don Kalkoske $160,000.10 $6,153.85 $165,599.98 $6,369.23 L3
Matthew Stermitz $148,142.54 $5,697.79 $153,327.46 $5,897.21
Kim Petersen $144,562.34 $5,560.09 $149,621.94 $5,754.69
Gina Rackley $134,324.32 $5,166.32 $142,383.80 $5,476.30
Mike DeTullio $128,000.08 $4,923.08 $132,480.14 $5,095.39 w3
Jessica Anderson $110,695.78 $4,257.53 $117,337.48 $4,512.98
Dan Ferraro $107,000.14 $4,115.39 $110,745.18 $4,259.43 IS
Denni Byrd $92,115.14 $3,642.89 $97,641.96 $3,755.46
Kellie Kranovich $104,000.00 $4,000.00 $110,240.00 $4,240.00
Building Official VACANT VACANT
PIannirE Director VACANT VACANT
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*Top of Salary Rangé
**Must be in position for a full year before receiving a merit increase. COLA 3.5%
***Position is part of the City/County Cost Share Agreement



